Boosting wages for U.S. workers in the new economy

Acknowledgments

The Washington Center for Equitable Growth would like to thank all of the authors
who contributed to this essay series, along with its accompanying publications and
related virtual events. This series of essays was developed in partnership with the
Institute for Relations on Labor and Employment at University of California, Berke-
ley. We owe a tremendous thanks to the former director of IRLE, Jesse Rothstein,
who worked closely on shaping the vision, the proposed topics, and the list of con-
tributors, and providing feedback on each piece of the development of this series.
We greatly value Jesse’s continued collaboration on this project.

This book was made possible by Equitable Growth’s staff, working across teams
and during challenging and uncertain times. We are grateful to our many staff
members, who kept the myriad pieces of this project moving. Particular thanks

to Research Assistant Carmen Sanchez Cumming for her work creating visuals

and formatting endnotes, as well as general research support, to Policy Associate
Delaney Crampton for managing contracts and payments, and to Senior Research
Assistant Raksha Kopparam for general support and workshop help. The comple-
tion of this series is a testament to Labor Market Policy Analyst Kathryn Zickuhr,
who joined the project midstream and steered it to success, including coordinating
the virtual workshops and working closely with authors on incorporating feedback
and drafting essays.

The project also owes its success to Equitable Growth’s team of support. These staff
include Aixa Alemdn-Dfaz, Daniel Estes, Shaun Harrison, Somin Park, and Abaigeal
O’Shea. We would like to thank Academic Programs Director Korin Davis and Aca-
demic Programs Assistant Sanjay Supan for their expert support engaging Equitable
Growth’s broad network of scholars, along with Grant Operations Manager Colleen
Harwood and our former Academic Programs Associate Diane Wren. In addition,
Senior Manager of Academic Engagement Christian Edlagan provided outreach to
our academic and policy network that was crucial to the success of the fall’'s author
workshops, and for the development of the essay series as a whole.

For seamless operations and finance support, we are indebted to our Director
of Finance and Administration Katie Banks, Accounting Associate Farmata Fall,
Operations Manager Nicole Jones, and Salesforce Database Administrator Daria

165



Washington Center for Equitable Growth | equitablegrowth.org

Stepanova. Equitable Growth’s development staff, including Director of Develop-
ment Jennifer Bobb, Development Associate Zach Holland, Senior Development
Assistant Kaley Kawi, and former Director of Development Dinetta Parrott, were
likewise vital to ensuring that we are able to see timely, evidence-based projects
like these bear fruit. Growing and supporting Equitable Growth as well during an
unprecedented year were Talent and Culture Associate Sherean Sledge and Direc-
tor of Talent Katina Wilson.

Creating such a wide-ranging project that required deep expertise across a range
of issues required the support of many scholars and experts. Within Equitable
Growth, we would like to extend many special thanks to Family Economic Security
Policy Analyst Sam Abbott, Macroeconomic Policy Analyst Michael Garvey, Direc-
tor of Family Economic Security Policy Alix Gould-Werth, Senior Policy Advisor Liz
Hipple, Director of Markets and Competition Policy Michael Kades, Director of Tax
Policy and chief economist Greg Leiserson, and former Director of Macroeconom-
ic Policy Claudia Sahm—all of whom offered thorough comments on these essays
throughout the year and in the author workshops in the fall. Equitable Growth
Policy Director Amanda Fischer was instrumental in shaping the framing of the
series and gave thoughtful feedback on the essays and other materials, as was Vice
President Casey Schoeneberger. Our thanks also to Computational Social Scientist
Austin Clemens and Dissertation Scholar Angela Lee for guidance and feedback
during the essay development process.

The essays in this series, along with other reports and related written materials, were
immeasurably improved by the advice and input of a wide range of policy experts.
Equitable Growth would like to thank the researchers, advocates, and practitioners
who participated in the August and September 2020 author workshops or offered
detailed written feedback, and whose expertise and insights were invaluable in
informing the development of these essays and related work. These include Gben-
ga Ajilore, Josh Bivens, Kristen Broady, Chelsea Crittle, Indivar Dutta-Gupta, Donna
Feir, Katharine Ferguson, Kenan Fikri, Jessica Fulton, Tracy Gordon, Peter Granville,
Pronita Gupta, Jessie Hahn, Angela Hanks, Seth Hanlon, Bradley Hardy, Makada Hen-
ry-Nickie, Eunice lkene, Samantha Jacoby, Aaron Klein, Livia Lam, Elizabeth Loew-
er-Basch, Julie Margetta Morgan, JW. Mason, Amanda Novello, Laura Padin, Anne
Price, Jessica Schieder, Rebecca Smith, Nicole Smith, William Spriggs, Brett Theodos,
Irene Tung, David Weil, and Jaimie Worker. We would also like to thank Tanya Gold-
man, Adewale Maye, and the rest of the team at CLASP, along with Cailin Dejillas and
Steven Flamisch, for their collaboration and support this fall.

This book and its launch event would not have been possible without the support
of Equitable Growth staff, who worked to make sure that these essays connect
with their policy audiences. We are grateful to the members of Equitable Growth’s

166



Boosting wages for U.S. workers in the new economy

External Relations team—Senior Government Relations Manager Corey Husak,
External Relations Associate Shanteal Lake, and Director of Government and
External Relations David Mitchell—for their sharp insights and support throughout
the project. Also indispensable in shaping the series and ensuring its impact were
Senior Communications Manager Erica Handloff, former Senior Communications
Associate Giovanni Rocco, Communications Director Elena Waskey, and Communi-
cations Assistant Shonda Williams.

This project’s multifaceted web presence owes its existence to the writing, editing,
design, and production skills of Digital Communications Director Tyjen Conley,
Creative Director Dave Evans, Senior Web Producer Maria Monroe, Copyeditor
and Writer Emilie Openchowski, Editorial Director and Senior Advisor Ed Pais-

ley, and Senior Writer Barry Toiv. All of them worked tirelessly to make the final
product shine. We are also deeply grateful to Events Manager Natalie Intondi, who
shepherded the virtual launch event through the planning process to execution in
extraordinary circumstances.

We are launching this book at the beginning of a new presidential administration,
with the goal of providing guidance to policymakers on how to create the structur-
al economic conditions that foster wage growth and more income equality as the
U.S. economy faces unprecedented challenges and change. At this time of transi-
tion, we would like to thank Equitable Growth’s former President and CEO Heather
Boushey for her vision on this project and across Equitable Growth’s larger work.
As Heather begins her work with the Biden-Harris administration in building an
economy with broadly shared growth for all, we hope she will find these essays
both useful to that goal and a reflection of her vision in creating Equitable Growth.

Our thanks also to Equitable Growth’s leadership, including our Board of Directors,
led by John Podesta, and our Steering Committee, for their guidance and support
as we work to promote strong, stable, and broad-based economic growth that
benefits all U.S. workers. And finally, we would like to extend our great thanks to
Jean Ross of the Bernard and Anne Spitzer Charitable Trust Foundation for her
sponsorship and contribution to the vision of the series as a thought-partner.

The primary purpose of this project is to present evidence-based economic policy
proposals at the federal and state levels to deliver broadly shared economic prosper-
ity by making wages a key outcome to structural economic reforms. A second goal,
however, is to elevate a diverse set of voices and cutting-edge ideas from a group

of scholars across universities and stages of their careers. The ideas discussed here
belong to the authors alone and do not reflect Equitable Growth’s policy positions or
the policy positions of any of the authors’” organizational affiliations.

167



